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           CANDIDATE APPLICATION                 Date                                   

     

Applying for:    Babysitter  ___   Nanny  ___    Housekeeper  ___    Personal Assistant  ____ 

First Name:  ______________________        Last Name:  __________________________ 

Telephone:  ________________________       Email:  _______________________________ 

Address: _______________________________________________________________ 

City:  ___________________________          State:  _________        Zip: ________________ 

Date of Birth:  ____________________       Country of Birth:  _____________________ 

Social Security Number: ______________           Driver's License#: _____________    State: ___  

Do you own a car? ______    Languages Spoken:   _____________     Lang. Read? ___________      

 

        JOB PREFERENCES 

Can You Live-Out (circle one) Y/N                                                                   Can You Live-In (circle one) Y/N     
 
What days can you work?  Mon   Tues   Wed   Thurs   Fri   Sat   Sun      
 
Can you do an overnight with notice? ________   

Newborn experience: ____   Toddlers:  _____   Twins: _____   Max # of children cared for: ____  

Experience with children that have disabilities?  __________    Can You swim?  ___________ 

Will you do light or full housekeeping?  ____    Will you cook for children or the family? _______ 

Would you work in a house with pets? If no, please explain why: _______________________  

Do you have any allergies? _____        Have you been terminated from a position? ___________  

Have you ever left a position if so why? ________________________________________  
 
What type of car do you drive? ______________      Experience driving children? __________    
 
Are you able to run errands?  _____   Do you have administrative or computer experience? ____  
 
Have you ever worked in a Kosher home? ________   Cooked for a Kosher family? _________  
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                    PREVIOUS EMPLOYMENT 
                              Please list your most recent employers WITH REFERENCES 

 
 

 

 
When can you start? ________________________________________________ 
 
How many years of experience do you have? _______    

 
 

1. Employer: ___________________________________________   

Job Title & Description ______________________________________________ 

Phone Number: ___________________    Cell: ___________________________  

Address: _______________________________  City _____________   State ___  

Travel? __________   Date job started:  __________   Date job ended: ___________ 

Reason for leaving?  ________________________________________________  

 

 
2. Employer: ___________________________________________   

Job Title & Description ______________________________________________ 

Phone Number: ___________________    Cell: ___________________________  

Address: _______________________________  City _____________   State ___  

Travel? __________   Date job started:  __________   Date job ended: ___________ 

Reason for leaving?  ________________________________________________  

 

 
3. Employer: ___________________________________________   

Job Title & Description ______________________________________________ 

Phone Number: ___________________    Cell: ___________________________  

Address: _______________________________  City _____________   State ___  

Travel? __________   Date job started:  __________   Date job ended: ___________ 

Reason for leaving?  ________________________________________________ 

 

 

4. Employer: ___________________________________________   

Job Title & Description ______________________________________________ 

Phone Number: ___________________    Cell: ___________________________  

Address: _______________________________  City _____________    State ___  

Travel? __________   Date job started:  __________   Date job ended: ___________ 

Reason for leaving?  ________________________________________________ 
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LIST 2 PREVIOUS ADDRESSES AND THE LENGTH OF RESIDENCY 

 
 

1. Address: ________________________________________  How many years? _____  

 

2. Address: ________________________________________  How many years? _____ 

 

 

     MEDICAL INFORMATION 
    

In order to assure safe childcare we must know about medical and psychiatric  
conditions that could affect your ability to perform the job. 

 
 

• Are you now taking any medication that would prevent you from caring for a young child? ______ 
 
 

• Are you suffering from any diseases that could be transmitted to a child you are caring for? ______ 
 
  

• Do you suffer from any physical condition that would prevent job performance/ physical act 
normally required in the care of children?  _______ 

 

 

EMERGENCY CONTACT INFORMATION 
 

 

Who do we call in an emergency?  ___________________________________________ 

Contact Info: ______________________________________________ 

Relation:  ________________ 

 

 

Who do we call in an emergency?  ___________________________________________ 

Contact Info: ______________________________________________ 

Relation:  ________________ 
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CANDIDATE BACKGROUND CHECK REQUEST FORM 
 

 

 

 

 

 

 

 

Full Name (User): ______________________________________________________________  

Address: ______________________________      City/State/Zip: _________________________  

Phone Number: __________________________    Email Address: _________________________  

 

Please return report via:     ☐ Email           ☐ Fax          ☐ USPS  

 

User acknowledges that the background check portion of the “Candidate Background Check Request Form” product is 

performed by a third party consumer reporting agency (CRA) and not The Demestik Agency, LLC.  

 

The background check includes:  

 
• Social Security Trace – The Social Security Number Trace is a search of credit bureau and public records databases to 

determine what names are associated with a particular SSN. In addition, the SSN Trace is used to uncover the address 

history of the candidate. This is not a check of the Social Security Administration's databases.  

• County Criminal Records – The County Criminal Records search is a search of criminal records in the states and/or 

counties the candidate has resided over the last seven years, as uncovered by the SSN Trace. The majority of records 

returned are convictions; it generally does not include charges or arrests that do not result in a conviction.  

• Driving History – The Driving History check reports the following information, for the state where the license being 

checked was issued: status of the operator’s driving privileges, restrictions, expiration date, license type/class, 

endorsements, suspensions or revocations, violations, accidents, and DUI’s. If a candidate has ever had an incident, while 

being licensed by another state, since most states do not have reciprocity, the incident will not be returned.  

 

The CRA may access various computer databases maintained by outside vendors and may use other information manually 
or telephonically obtained by other third parties to perform the background check.  
User recognizes that while the CRA will exercise its commercially reasonable efforts to provide accurate 
information, the records searched are not always accurate or complete and therefore the CRA cannot 
guarantee the accuracy of information reported. The Demestik Agency, LLC. shall not be liable for any 
damages User sustains as a result of inaccuracies in any information contained in the background check 
provided by the CRA.  
 

User will not distribute or utilize the background check information provided, except as allowed by law. User agrees to 
comply with any and all applicable obligations of the Fair Credit Report Act, which can be found at: 
http://www.ftc.gov/os/statutes/fcrajump.shtm. The Demestik Agency, LLC. does not assume and expressly disclaims any 
liability that may result from the use of information in a “Candidate Background Check Request Form” background check. 
By signing below, User certifies they have read and agree to the above terms as written.  

 

 

User Signature: ____________________________________   Date: _____________________ 

 

 

http://www.thedemestikagency.com/


 
 

THE DEMESTIK AGENCY |       info@thedemestikagency.com                     www.thedemestikagency.com                          1.844.736.3785 

BACKGROUND CHECK CONSENT 
 

 

 

 

 

 

 

 

In connection with your application for employment, the ________________________________ family 

has requested a consumer report (background check) as part of the process of considering your candidacy as an 

employee. Therefore, the following request for information must be completed and returned to The Demestik 

Agency, LLC. prior to the offer of employment.  

 

Full Name: (includes all names used, past, & present) _______________________________________    

Maiden Name: _____________________  

Phone Number: (home) _____________________        (cell) ___________________________  

Email: _________________________________        Check here (____) to receive a copy of your report.  

Date of Birth: ____________________________        Social Security #: ______________________ 

Driver’s License #: _________________________       State Driver’s License was issued: ___________  

Current Address: __________________________       City/State/Zip: ________________________  

 

 

Please list all addresses you have lived at in the past 7 years: 

____________________________________________________________________________

____________________________________________________________________________ 

____________________________________________________________________________ 

 

 

School Attended (include High School & College)  

Name of School: _________________________          City/State/Zip: _________________________           

Degree Obtained: ________________________           Date Graduated: _______________________                               

Name of School: _________________________          City/State/Zip: _________________________ 

Degree Obtained: ________________________           Date Graduated: _______________________  

 

 

By signing below, you affirm that all of the information provided in this application is correct, complete, and applicable to 
you. Furthermore, you authorize The Demestik Agency, LLC. to obtain a consumer report from US Information Search 
that may contain information on your criminal history, address history, character, general reputation, personal 
characteristics, mode of living and motor vehicle driving record.  
In addition, you agree to have The Demestik Agency, LLC. provide a copy of this consumer report to the requesting family. 
You understand that by sharing this report with the family, the information in this report may factor into that party’s 
decision to engage you as a caregiver. You agree to indemnify and hold harmless The Demestik Agency, LLC. from any loss 
or liability that may result from your sharing this report with any third party.  

 

 

Applicant Signature: ____________________________________ Date: _________________ 
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CONFIDENTIALITY, NON-COMPETITION 

AND NON-SOLICITATION AGREEMENT 

 

THIS AGREEMENT, __________________________ is made and entered into by and between THE DEMESTIK AGENCY, 

LLC. a Georgia corporation (the “Company”), and ________________________________________________ 

 

WITNESSETH: 

 

WHEREAS, Employee’s employment with the Company shall enable Employee to enjoy extensive and high-level 

contacts with customers, prospective customers, suppliers and prospective suppliers of the Company as well as access 

to other privileged information regarding the business of the Company which the Company regards as proprietary and 

confidential; and  

WHEREAS, as a material inducement to the Company to continue to employ Employee, Employee hereby agrees to 

undertake to make certain restrictions on Employee’s business activities from and after the date hereof upon the 

terms and conditions hereinafter set forth.  

NOW, THEREFORE, in consideration of the prospective covenants herein contained and other good and valuable 

considerations, the receipt and sufficiency of which are hereby acknowledged, the parties agree as follows:  

 

1.  Reasons for Protective Covenants. The Company is engaged in the business of providing concierge 

referral services for families and hotels-resorts, vacation and property rentals.  

Over the course of time the Company has developed good will, substantial customer and prospective customer 

relationships, employee relationships, and Protected Information, all of which are legitimate business interests worthy 

of protection. In addition, the Company will provide the Employee with extensive training relating to marketing the 

Company’s services. This training will give the Employee the knowledge to operate a business similar to the Company’s 

business in the future. This specialized training also represents a legitimate business interest deserving of protection 

through restrictive covenants. The Employee acknowledges that the Company’s legitimate business interests justify the 

following restrictive covenants, and that each of the following restraints are reasonably necessary to protect the 

Company’s legitimate business interests. These protective covenants are specifically designed to permit the Employee 



 

 

to engage in work appropriate for an individual with the Employee’s experience and training outside the Market Area 

of the Company, while restricting the Employee’s ability to engage in certain specific business activities that would or 

might cause competitive injury to the Company’s good will and business relationships, or compromise trade secrets or 

confidential proprietary information, or otherwise damage the business of the Company within the Company’s Market 

Area. The Employee acknowledges that the protective covenants will not prevent the Employee from obtaining 

employment, and that many positions are available for employees with similar experience and qualifications outside of 

the Company’s Market Area. The Employee further agrees that the protective covenants are neither overbroad, nor 

overlong, nor otherwise inappropriate. The Employee acknowledges receiving an opportunity to review these 

covenants with counsel, that these covenants were the result of negotiation between the parties, and the Employees 

desires to be bound by the covenants in order to obtain or continue employment with the Company and all the 

benefits and advantages resulting from employment.  

2.  Definition of Protected Information. The term “Protected Information” shall include any and all 

information and materials, in whatever form, whether or not reduced to writing and whether or not registerable, 

recordable or otherwise protected under applicable patent, copyright, trade secret, trademark or other form of 

intellectual property law, that the Employee receives, receives access to, conceives or develops, in whole or in part, 

directly or indirectly, in connection with rendition of services to the Company, or through the use of any of the 

Company’s facilities or resources, and regardless of how such information is communicated, disclosed, created or 

discovered, including both trade secrets and “know-how.”   Protected information shall include, but shall not be 

limited to, the following:  

 

(a)  Marketing plans, techniques and arrangements, sales plans, techniques and arrangements, research 

plans, techniques and arrangements, corporate strategies, customer lists, parts lists, cost analyses and data, sales data, 

value data, prospect lists (including prospects and non-prospects, and ratings of potential), pricing and mark-up 

information, customer service plans and techniques, vendor data and lists, other mailing lists having business value, 

purchasing information, pricing policies, quoting procedures, names of and relationships with all parties with whom 

Company does business, including suppliers and customers, and other materials or information relating to the 

Company’s business and activities and the manner in which the Company does business;  

(b)  Application, operating system, database, communication and other computer software, whether now 

or hereafter existing, developed for use on any operating system, all modifications, enhancements and versions and all 

options available with respect thereto, all future products developed or derived therefrom, and all source and object 

codes, algorithms, and any related documentation or manuals;  

(c)  Financial information of the Company’s, including information relating to profits, losses to profits, 

losses, assets and capital structure;  

(d)  Any information or materials received by the Company from third parties in confidence or subject to 

non-disclosure or similar covenants;  

(e) Any notes, tapes, reference items, sketches, drawings, memoranda, analyses, compilations, studies, 

summaries and other material relating to Protected Information, however documented; and,  

(f)  Any of the foregoing with respect to the Company’s clients or customers.  

Notwithstanding the foregoing, Protected Information shall not include the following:  

(g)  Public information, but only information that becomes publicly available or made available to the 

Employee by unaffiliated third parties without breach of (i) this Agreement, (ii) any other agreement or instrument to 

which one or both of the Company is party or a beneficiary, or (iii) any duty owed to one or both of the Company by 

the Employee or any third party, whether by contractual, legal, fiduciary or other obligation; and  



 

 

(h)  Information previously known to the Employee, but only information that (i) was known to the 

Employee prior to his employment by the Company, (ii) the prior knowledge of which is evidenced by written and 

dated documentary proof, (iii) was not at the time of acquiring such information, subject to any duty owed to the 

Company by the Employee or any third party disclosing such information that the Employee, whether by contractual, 

legal, fiduciary or other obligation, and (iv) Employee has disclosed such prior knowledge of which to the Company 

either prior to the effective date of this Agreement, or, if the Employee becomes aware of (through disclosure to the 

Company or otherwise through work for the Company) any aspect of the Protected Information of which the Employee 

had prior knowledge or possession after the effective date of this Agreement, promptly upon becoming aware of such 

aspect.  

 

3.  Definition of the Company’s Market Area.  The Company’s Market includes all of counties in Florida, 

as well as Metro Atlanta where the Company conducts or transacts business. The Company’s Market Area also includes 

a 100 mile radius from any Company office within the State of Florida and Georgia. The parties acknowledge that the 

Company’s Market Area is directly related to the counties and locations where the Company conducts business. The 

parties hereby agree that the Market Area shall include any other Florida county not listed herein should the Company 

begin transacting business in that county in the future.  

4. Definition of Customer and Prospective Customer.  The term “customer”, as used in this Agreement, 

generally means any customer or supplier of the Company, or any referral source for Company work. Similarly, the 

term “prospective customer,” as used in this Agreement, generally means any prospective customer or supplier of the 

Company, or any prospective referral source for the Company work. To the extent that covenants in this Agreement 

apply to post-termination conduct, the term “customer” shall mean any legal or natural person who purchased goods 

or services from the Company, or who was a referral source for such a purchase, during the one year preceding the 

Employee’s termination, or at any time after termination within the one-year scope of the covenant; and, also to the 

extent that these covenants apply to post-termination conduct, the term “prospective customer” shall be defined as 

any legal or natural person from whom the Company solicited business, either directly or as a referral source, during 

the one year preceding the Employee’s termination, or who was so solicited at any time after termination within the 

two-year scope of the covenant.  

5.  Covenants Relating to Protected Information.  The Employee covenants and agrees to keep all 

Protected Information confidential for the benefit of the Company, and as part of that obligation, shall not at any time, 

during or following employment, directly or indirectly, disclose, divulge, reveal, report, publish, transfer or use any 

Protected Information. The Employee further covenants and agrees not to record, copy, adapt or distribute any 

Protected Information without the consent of the Company. These covenants and promises shall not apply to any 

conduct for which the Company has given prior written consent, or if the conduct is a disclosure directly pursuant to a 

valid and existing order of a court or other governmental body or agency within the United States, provided, however, 

that (a) the Employee shall first have given prompt notice to the Company of any such possible or prospective order; 

(b) the Company shall have been afforded a reasonable opportunity to prevent or limit any such disclosure; and (c) the 

Employee shall use best efforts to obtain reasonable assurances that confidential treatment will be accorded to any 

Protected Information so disclosed. Both parties further agree that the employment relationship between the 

Employee and the Company is a confidential relationship, and that as a consequence of the existence of this 

relationship, the Employee has a duty neither to use nor disclose Protected Information independent of any of the 

protective covenants set forth in this Agreement.  

6.  Covenant not to Compete.  Employee agrees that while employed by the Company, and for two years 

following termination of such employment, whether voluntary or involuntary, with or without cause, not to engage, as 

a partner, member, employee or agent of any partnership, or as an officer, employee, agent director, stockholder, or 



 

 

investor (except as to not more than two percent (2%) of the outstanding stock of any corporation, the securities of 

which are traded on a regular basis on recognized securities exchanges or on a regular basis on over-the-counter-

markets) of any corporation, or in any individual or representative capacity, directly or indirectly, from owning, 

managing, operating or controlling or participating in the ownership, management, operation or control of, or working 

for or providing consulting services to, anyone engaged in the consulting and referral of concierge services, or in any 

similar business, other than as an employee of the Company, within the Company’s Market Area. “Engaging in the 

concierge referral/consulting business” includes, but is not limited to, being employed by, contracting with, working 

for, providing services to or for, lending assistance to or for, or consulting with or for the benefit of any legal or natural 

person that produces, sells, markets, represents or services any products in that business. It is the parties’ intent that 

this provision be construed as broadly as possible during the time frame and within the geographic scope of the 

covenant. Both parties agree that the two year period provided in this covenant shall be extended by any length of 

time during which the Employee is in breach of the covenant.  

7.  Covenants Relating to Customers and Prospective Customers.  Employee agrees that while employed 

by the Company, and for two years following termination of such employment, whether voluntary or involuntary, with 

or without cause, that the Employee shall not, either within the Company’s Market Area, or in such a way as to effect 

adversely the Company’s business within its Market Area, do the following:  

(a)  solicit (directly or indirectly) any customers or prospective customers of the Company to do business 

with a legal or natural person other than the Company;  

(b)  contract (directly or indirectly) any customers of the Company to cease doing business within the 

Company;  

(c)  contract (directly or indirectly) with any customers or prospective customers, including service 

agreements, consultation agreements, and employments, to the detriment of the Company.  

(d)  enter (directly or indirectly) into any business arrangement which has the effect of diminishing the 

Company’s business with any customer, or adversely affecting its prospective business relationship with any 

prospective customer;  

(e) solicit (directly or indirectly) business, for the benefit of the Employee or a third party, from any 

prospective customer of the Company of a type or kind that the Employee knows, or reasonably should have known, 

that the Company performed in the past or would the capability to perform in the future within the Company’s Market 

Area, even if the Company does not do work in question on a regular basis; and  

(f)  solicit (directly or indirectly) any customer or prospective customer of the Company for any other 

business purposes that would disadvantage the Company in any way.  

It is the parties’ intent that this covenant be construed as broadly as possible to protect and preserve the Company’s 

customer and prospective customer relationships within the geographic and temporal scope of the covenant. The 

parties agree that the two year period provided in this covenant shall be extended by any length of time during which 

the Employee is in breach of the covenant. 

  8. Covenant not to Solicit Employees.  Employee agrees that while employed by the Company in any 

capacity, and for two years following termination of such employment, whether voluntary or involuntary, with or 

without cause, Employee will not solicit or attempt to persuade Company employees to terminate their employment 

with the Company and accept other employment with a similar business within the Company’s Market Area. This 

covenant specifically prohibits solicitation of employees, in the event of termination of Employee’s employment, to 

work with or for the Employee in a business competing with the Company in the Company’s Market Area during the 

two year period of the covenant. The Employee acknowledges that this covenant is appropriate in view of the 

specialized training provided by the Company to its employees, and the fact that the covenant is limited to solicitation 

of employees to terminate their employment and work for competitors or similar businesses within the Company’s 



 

 

Market Area. Both parties agree that the two year period provided in this paragraph shall be extended by any length of 

time during which the Employee is in breach of the covenant.  

9.  Covenant of Duty of Loyalty.  The Employee agrees that during the time that the Employee is working 

for the Company, the Employee will owe the Company a duty of loyalty, and that as part of this duty of loyalty, the 

Employee shall not engage in any form of business activity representing competition with the Companies, or plan any 

post-employment competitive business activity. Similarly, the Employee, while employed by the Company, shall not 

appropriate for the Employee’s own use any business opportunity for the Company, or plan such appropriation, or 

otherwise engage in conduct amounting to a conflict of interest.  

10.  Injunctive Relief.  The Employee agrees that the rights of the Company provided in Paragraphs 1 

through 9 of this Agreement are special, unique and of extraordinary character and that the Company will be without 

an adequate remedy at law if the Employee violates any of those covenants. Accordingly, the Employee agrees that the 

Company shall be entitled to injunctive relief to enforce such covenants. It is also agreed that each of the covenants 

set forth in Paragraphs 1 through 9 of this Agreement is an agreement independent of any provisions in this 

Agreement. If any such covenant is held invalid, void or unenforceable by a court of competent jurisdiction, such 

invalidity or unenforceability shall not render any other provision of this Agreement unenforceable. It is the parties’ 

intent that any covenant held overly broad by any court be enforced to the maximum extent deemed reasonable by 

that court. The existence of any claim or cause of action of the Employee against the Company, whether based on this 

Agreement or otherwise, shall not constitute a defense to the enforcement by the Company of such covenants.  

11.  Return of Company Property.  Employee shall deliver to the Company at the termination of his 

employment, or at any other time that the Company may request, all memoranda, notes, plans, records, reports, 

computer tapes and software and other documents and data (and all copies thereof) relating to Protected Information, 

Work Product (as defined in Section 12 below) or the business of the Company which Employee may then possess or 

have under his control.  

12.  Work Product.  Employee agrees that all inventions, innovations, improvements, developments, 

methods, designs, analysis, drawings, reports, and all similar or related information which relates to the Company’s 

actual or anticipated business, research and development or existing or future products or services and which are 

conceived, developed or made by Employee at any time while employed by the Company, or made thereafter as a 

result of any invention conceived or work done at any time during employment with the Company (hereinafter 

referred to as “Work Product”), and all Employee’s right, title and interest in and to Work Product, shall be regarded as 

made and held by Employee in a fiduciary capacity solely for the benefit of the Company and shall exclusively belong to 

the Company. Employee will promptly disclose such Work Product to the Company’s board directors and perform all 

actions reasonably requested by the Company’s board of directors (whether during or after the term of Employee’s 

employment with the Company) to establish and confirm such ownership (including, without limitation, execution of 

any and all assignments, conveyances, consents, powers of attorney and other instruments).  

13.  Consideration.  The parties acknowledge and agree that the covenants contained herein are given as 

additional consideration pursuant to this Agreement and are essential elements of the employment bargain between 

Employee and the Company. The provisions of this Agreement will survive the termination of the undersigned’s 

employment.  

14.  Entire Agreement.  This agreement constitutes the entire agreement of the parties hereto with 

respect to the subject matter hereof, and supersedes and terminates all prior agreements, arrangements and policies 

between the parties with respect to the subject matter hereof.  

15.  Notices.  All notices, requests, demands and other communications in connection with this Agreement 

shall be made in writing (including facsimile transmission or similar writing) addressed: 

  



 

 

If to Employer to: THE DEMESTIK AGENCY, LLC. 

   1072 WEST PEACHTREE STREET NW 

   SUITE 78816 

   ATLANTA, GEORGIA 30357 

 

 

If to Employee to:   

 

 

Each notice, request, demand or other communication shall be effective and deemed to have been received (i) In the 

case of facsimile, Notice shall be deemed given as of the date and time stamped on the confirmation copy of the 

facsimile retained by the sender if sent before 5:00 p.m. on a business day and if sent after 5:00 p.m. on a business 

day, then Notice by facsimile shall be deemed given on the next business day, (ii) if given by mail, the earlier of actual 

receipt or 72 hours after such communication is deposited in the mail with certified first class postage prepaid, 

addressed as aforesaid, (iii) if given by an overnight courier service of national recognition, the business day following 

the business day of deposit with such service, together with a proper air bill affixed, addressed as aforesaid and 

shipping charges prepaid or prearranged, or (iv) if given by any other means, when delivered to the aforesaid address. 

Either party may change the address to which notices are to be delivered to it by giving written notice of such other 

address to the other party.  

16.  Waiver.  The waiver of the Company of a breach of any provision of this Agreement by the Employee 

shall not operate or be construed as a waiver of any subsequent breach by the Employee.  

17.  Binding Effect.  The rights and obligations of the Company under this Agreement shall inure to the 

benefit of and be binding upon the successors and assigns of the Company. More specifically, the Company’s rights set 

forth in this Agreement can be assigned to a purchaser or successor of the Company. The rights of the Employee under 

the Agreement may not be assigned without the prior written consent of the Company.  

18.  Indemnification.  Employee hereby agrees to indemnify and hold harmless the Company in respect of 

any and all claims, losses, damages, liabilities, demands, assessments, judgments, costs and expenses (including, 

without limitation, settlement costs and any and all reasonable legal or other expenses of investigating or bringing or 

defending any actions or threatened actions) incurred by the Company in connection with: (i) the breach by Employee 

of any representation, warranty, covenant or non-fulfillment of any obligation of Employee contained in this 

Agreement or otherwise; (ii) any all claims, of any kind or nature, for the liabilities of Employee (iii) any other liabilities 

directly or indirectly arising out of or in connection with this Agreement; or (iv) acts or omissions attributable to 

Employee.  

19.  Governing Law.  This Agreement shall be governed by and construed in accordance with the laws of 

the State of Florida and Georgia.  

20.  Invalidity. If any provision of this Agreement is held invalid or unenforceable, it shall be adjusted 

rather than voided, if possible, in order to achieve the intent of the parties to the extent possible. If any event, all other 

provisions of this Agreement shall be deemed valid and enforceable to the full extent possible.  

21.  Amendment. All modifications to this Agreement must be in writing and signed by the party against 

whom enforcement of such modification is sought.  

22.  Venue. The parties hereby agree that proper venue for any dispute or legal proceedings relating to or 

arising out of this Agreement shall be in Miami-Dade County, Florida or Metro Atlanta.  



 

 

23.  Counterparts.  This Agreement may be executed in one or more counterparts each of which shall be 

deemed to be an original but all of which shall constitute one and the same instrument. A fax or copy of this 

Agreement shall have the same full force and effect as the original for all purposes.  

 

IN SIGNING BELOW, THE PARTIES HEREBY ACKNOWLEDGE THAT THEY ARE AWARE THAT THIS IS A LEGALLY 

BINDING AGREEMENT WHICH SUBSTANTIALLY EFFECTS THEIR RELATIONSHIP UNDER FLORIDA OR GEORGIA LAW 

AND THAT THEY FULLY UNDERSTAND THE PROVISIONS CONTAINED THEREIN.  

 

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement and agree to be bound thereby.  

 

Witnessed by:     EMPLOYEE:  

________________________         ____________________________  ____________ 

                 DATE  

________________________                                   _____________________________ 

Printed Name of Witness     

 

FOR THE COMPANY:  

 

THE DEMESTIK AGENCY, LLC. 

   1072 WEST PEACHTREE STREET NW 

   SUITE 78816 

   ATLANTA, GEORGIA 30357 

 

_________________________     _____________________________    ____________                   

                 M.PARKS- President/CEO              DATE  

_________________________    

Printed Name of Witness  

 



 

 

 

 

 

 

 
 
 
 
 
 
 

1.844.736.3785 
info@thedemestikagecy.com 
www.thedemestikagency.com  

 
 

CANDIDATE REFERRAL AGREEMENT 
 

This agreement is made this day between The Demestik Agency, LLC. (hereinafter "Agency") and Candidate to 
authorize Agency to assist placement of candidate with an employer.  
  
 

• All candidates must provide proof of identity ( ie: Drivers Licenses, State ID, Social Security, Passports)_________ initial 

• All candidates must provide proof of credentials ( Certifications, Education, Resumes)  _________ initial 
 

• All candidates must undergo a nationwide Background Check. This will include criminal, sex offender and driving record. 
At the discretion of the family, candidate can be requested to conduct a drug test at any time.  _______initial 

 

• You are not an employee of The Demestik Agency, LLC. but of the family. You are to consult with the family regarding all 
pay, taxes, vacation/sick leave, and benefits.   _______ initial   

 

• Upon acceptance of an employment offer by the family, you are obligated to pay 50% of 1 week’s salary back to the 
agency on the 1st pay period.  ________ initial 

 

• In the event that the employment is terminated, The Demestik Agency, LLC. will exercise our best efforts to place you into 
another position determining reason of termination.  ________ initial 

 

• Candidate understands that any and all private information obtained about the Family during the course of employment, 
including but not limited to medical, financial, legal, career and Family’s assets are strictly confidential and may not be 
disclosed to any third party for any reason.    

 
CANDIDATE SIGNATURE: 
Sign: ___________________________ 
Print your name: _______________________ 
Date: _________________ 
 
THE COMPANY 
By ____________________ 

Authorized Agent of The Demestik Agency, LLC., a Georgia 

Corporation Company d/b/a The Demestik Agency, LLC. 

Date:______________ 


